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19.4%
- , 93 2003 5.9%p
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- 15 —-64 90
1%
1970 55%
2000 72%
(1970~2000)
( . %)
1970 | 1975 | 1980 | 1985 | 1990 | 1995 | 2000
32,241 | 35,281 | 38,124 | 40,806 | 42,869 | 45,093 | 47,008
1.82° | 1.567 1.37 0.99 1.02 0.84 -
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70 -~ 12.3 100.0 48.5 51.5 5.9 100.0 36.4 63.6
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